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EEOC Fc-m 5 (11/09) 


Charge of Discrimination 

This form is affected by the Privacy Act of 1974. See enclosed Privacy Act 
Statement and other information before completing this form. 


Charge Presented To: Agency(ies) Charge K 

| | FEPA 

[xl EEOC 450-2018-02298 


Texas Workforce Commission Civil Rights Division 


and EEOC 


State or local Agency, if any 


Name (indicate Mr., Ms., Mrs.) 

Manoj C. Madathil 


Street Address 

4660 Jazz Street, Plano, TX 75024 




City, State and ZIP Code 


APR 1? 2018 


EQUAL EM 


snikfAla^ll 


Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or 
Discriminated Against Me or Others. (If more than two, list under PARTICULARS below.) nAI 


ACCENTURE 


Street Address 


City, State and ZIP Code 


5221 N O Connor Blvd #1400, Irving, TX 75039 


No. Employees, Members Phone No. (Include Area Code) 

500 or More (469) 665-0000 


No. Employees, Members Phone No. (Include Area Code) 



DATE(S) DISCRIMINATION TOOK PLACE 
1 * Earliest Latest 


DISABILITY 


NATIONAL ORIGIN 


GENETIC INFORMATION 


12 / 1/2012 


4/6/2018 


CONTINUING ACTION 


DISCRIMINATION BASED ON (Check appropriate box(es).) 

E RACE □ COLOR □ SEX □ RELIGION s NATIONAL ORIGIN 

m RETALIATION □ AGE E DISABILITY □ GENETIC INFORMATION 

□ OTHER (Specify) 


THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)): 

I. PERSONAL HARM: 

I, Manoj Madathil, am an Asian male of Indian national origin who was employed as a Manger for 
Accenture, (hereinafter referred to as "Respondent") from February 8, 2011 until at least January 31, 
2017. Throughout the aforementioned time period, my performance was always satisfactory or better. 
I have a qualifying disability, and Respondent is aware of my disability. I believe I was discriminated 
against on the basis of my Race, National Origin, Disability, and in Retaliation for participating in 
protected activity when the following occurred: 

1. Throughout my employment, I was denied promotions and pay raises. After complaining to 
Respondent of this treatment, nothing was done. 

2. On or about February 17, 2017, I was notified that my employment had been terminated. 


I want this charge filed with both the EEOC and the State or local Agency, if any. I 
will advise the agencies if I change my address or phone number and I will 
cooperate fully with them in the processing of my charge in accordance with their 
procedures. 



NOTARY - When necessary for State and Local Agency Requirements 


swear or affirm that I have read the above charge and that it is true to 


the best of my knpvytedge, informatioj>ai}id bejjpf. 
1F7J20M P 


SIGNATURE QFJTsOMPLAINANT 


.SUfeSG^Bi 


^SUBSCRIBED AMD St) 
(month, day, year ) 


(N TO BEFORE ME THIS DATE 
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EEOC Form 5 (11/09) 


Charge of Discrimination 

This form is affected by the Privacy Act of 1974. See enclosed Privacy Act 
Statement and other information before completing this form. 


Charge Presented To: 
j | FEPA 
Fxl EEOC 


Texas Workforce Commission Civil Rights Division 

State or local Agency, if any 


Agency(ies) Charge No(s): 


450-2018-02298 


and EEOC 


IL RESPONDENT'S REASON FOR ADVERSE ACTION: 

1. None given. 

2. The last reason given for my separation was that they processed my previous resignation e- 
mail on December 13, 2016, which was invalid. 

III. DISCRIMINATION STATEMENT: 

Based on the above, I believe that I was discriminated against because of my race and national 
origin, in violation of Title VII of the Civil Rights Act of 1964, as amended and was retaliated against 
in violation of Section 704(a) of Title VII of the Civil Rights Act of 1964, as amended. I further allege 
that I was discriminated against based on disability, in violation of the Americans with Disabilities 
Act of 1990 and retaliated against in violation of Section 503(a) of the Americans with Disabilities Act 
of 1990, as amended, and all applicable Federal, state, and local anti-discrimination statutes. 


1 want this charge filed with both the EEOC and the State or local Agency, if any. 1 
will advise the agencies if 1 change my address or phone number and 1 will 
cooperate fully with them in the processing of my charge in accordance with their 

NOTARY - When necessary for State and Local Agency Requirements 

procedures. 

1 swear or affirm that 1 have read the above charge and that it is true to 


I declare under penalty of perjury that the above is true and correct. 


the best of my knowledge, information and belief. 
SIGNATURE OF COMPLAINANT 


Date 


Charging Party Signature 


SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE 

(month, day, year) 














Case 4:18-cv-00511-ALM-CAN Document 1-5 Filed 07/18/18 Page 3 of 5 PagelD #: 52 

CP Enclosure with EEOC Form 5 (11/09) 

the Privacy Act of 1974 ' Pub - Law 93 - 579 ’ authorityto 

1. Form Number/Title/Date. EEOC Form 5, Charge of Discrimination (11/09). 

2. Authority. 42 u.s.c. 2000 e- 5 (b), 29 u.s.c. 211,29 u.s.c. 626,42 u.s.c. 12117, 42 u.s.c. 2oootf-6. 

P ? IN l ? l ™ L Pu f iP0SES - The Purposes of a charge, taken on this form or otherwise reduced to 
iting (whether later recorded on this form or not) are, as applicable under the EEOC anti- 

(EE h°? statut ® s) ’ t0 Preserve private suit rights under the EEOC statutes, 

state or local proceedings ’ ® f '" n9 ° r r6ferral arrangements exist, to begin 

covered'^ 0^7 f T d *° P '° Vide facts that may establish the existence of matters 
“ V ® redb y the EE P C statutes (and as applicable, other federal, state or local laws). Information 

given will be used by staff to guide its mediation and investigation efforts and as applicable to 
determine conciliate end litigate claims of unlawful discrimination. This form ’may be presented to 
or disc osed to other federal state or local agencies as appropriate or necessary in carding out 

Wi " ° rdinarily ^ S6nt t0 ^ r6SP0ndent ° r9a “" 

5 ' Whether Disclosure ,s Mandatory; Effect of Not Giving Information. Charqes must be 
reduced to writing and should identify the charging and responding parties and the actions or 
policies complained of. Without a written charge, EEOC will ordinarily not act on the complaint, 
arges under Title VII, the ADA or GINA must be sworn to or affirmed (either by using this form 

under P the S ADFA Sta l e, T ent . or unsworn declaration under penalty of perjury); charges 

nder the ADEA should ordinarily be signed. Charges may be clarified or amplified later bv 

amendment. It is not mandatory that this form be used to make a charge. V 

Notice of Right to Request Substantial Weight Review 

Cbar 9®® f !l ed . at a state or local Fair Employment Practices Agency (FEPA) that dual-files charaes 

^handledtlaFEptunH^^'^H 1 ^ by ^ FEPA ' Some cha ^ es "I* a, EEOC may ato be 
first handled by a FEPA under worksharing agreements. You will be told which aqencv will handle 

« ar9 - 1 When the FEPA is the first to handle the charge, it will notify you dKl 

fin^f nH- n ° f the mat e [‘ T hen ’ lf you w,sh EE0C to 9' ve Substantial Weight Review to the FEPA's 
final findings, you must ask us in writing to do so within 15 days of your receipt of its findings. 

Otherwise, we will ordinarily adopt the FEPA's finding and close our file on the charge. 

Notice of Non-Retaliation Requirements 

Please notify EEOC or the state or local agency where you filed your charge if retaliation is 
taxen against you or others who oppose discrimination or cooperate in any investigation or 
kawsuit concerning this charge. Under Section 704(a) of Title VII, Section 4(d) of the ADEA 
Section 503(a) of the ADA and Section 207(f) of GINA, it is unlawful for an employer to 

discriminate f n 3 ^ 8 ! PreSent ° r f ° rmer employees or j°h applicants, for an employment agency to 
anniinnnte h 9 * or for a unlon to discriminate against its members or membership 

applicants, because they have opposed any practice made unlawful by the statutes or because 

nrnre P a riten mi t 8 char 9 e ’ tes ® ed ’ assisted . °r participated in any manner in an investigation, 

503/htnf th Tnl arln9 r, U F n t der the laWS ' The Equal Pay Act has similar P rovi sions and Section 
ouo(b) ot the ADA prohibits coercion, intimidation, threats or interference with anyone for 

under tteAct 8 " 107 " 19 ’ ^ a ' d ' n9 ° r encouraging others in their exercise or enjoyment of, rights 
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EEOC Form 161 (11/16) U.S. Equal Employment Opportunity Commission 


Dismissal and Notice of Rights 


T °: Manoj C. Madathil 

4660 Jazz Street 

Plano, TX 75024 

From: Dallas District Office 

207 S. Houston St. 

3rd Floor 

Dallas, TX 75202 

□ 

On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR §1601.7(a)) 


EEOC Charge No. 

EEOC Representative 

Telephone No. 

450-2018-02298 

Sarina L. Shaver, 
Investigator 

(214)253-2810 


THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON: 


□ 

□ 

□ 


The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC. 

Your allegations did not involve a disability as defined by the Americans With Disabilities Act. 

The Respondent employs less than the required number of employees or is not otherwise covered by the statutes. 


m 

□ 

□ 

□ 


Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the alleged 
discrimination to file your charge 

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the 
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance with 
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge. 

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge. 
Other (briefly state) . . 


- NOTICE OF SUIT RIGHTS - 

(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age 
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you. 
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your 
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be 
lost. (The time limit for filing suit based on a claim under state law may be different.) 

Equal Pay Act (EPA): ERA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the 
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years) 
before you file suit may not be collectible. 


l /(( 7 / />? 

(Date Mailed) 


Julie Sweet, CEO 
ACCENTURE 

5221 N O Connor Blvd #1400 
Irving, TX 75039 


On behalf of the Commission 


Enclosures(s) 



finda FRMcCaiHsifer, 
District Director 
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Form 161 (11/16) 

Information Related to Filing Suit 
Under the Laws Enforced by the EEOC 


(This information relates to filing suit in Federal or State court under Federal law . 

If you also plan to sue claiming violations of State law, please be aware that time limits and other 
provisions of State law may be shorter or more limited than those described below.) 


Private Suit Rights 


Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
the Genetic Information Nondiscrimination Act (GINA), or the Age 
Discrimination in Employment Act (ADEA): 


In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 
90 days of the date you receive this Notice. Therefore, you should keep a record of this date. Once this 90- 
day period is over, your right to sue based on the charge referred to in this Notice will be lost. If you intend to 
consult an attorney, you should do so promptly. Give your attorney a copy of this Notice, and its envelope, and tell 
him or her the date you received it. Furthermore, in order to avoid any question that you did not act in a timely 
manner, it is prudent that your suit be filed within 90 days of the date this Notice was mailed to you (as 
indicated where the Notice is signed) or the date of the postmark, if later. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate 
State court is the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide 
after talking to your attorney. Filing this Notice is not enough. You must file a "complaint" that contains a short 
statement of the facts of your case which shows that you are entitled to relief. Courts often require that a copy of 
your charge must be attached to the complaint you file in court. If so, you should remove your birth date from the 
charge. Some courts will not accept your complaint where the charge includes a date of birth. Your suit may include 
any matter alleged in the charge or, to the extent permitted by court decisions, matters like or related to the matters 
alleged in the charge. Generally, suits are brought in the State where the alleged unlawful practice occurred, but in 
some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from 
the office of the clerk of the court where you are bringing suit, but do not expect that office to write your complaint 
or make legal strategy decisions for you. 

Private Suit Rights - .Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: back 
pay due for violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For 
example, if you were underpaid under the EPA for work performed from 7/1/08 to 12/1/08, you should file suit 
before 7/1/10 - not 12/1/10 -- In order to recover unpaid wages due for July 2008. This time limit for filing an EPA 
suit is separate from the 90-day filing period under Title VII, the ADA, GINA or the ADEA referred to above. 
Therefore, if you also plan to sue under Title VII, the ADA, GINA or the ADEA, in addition to suing on the EPA 
claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA back pay recovery period. 


Attorney Representation - Title VII, the ADA or GINA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction 
in your case may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be 
made to the U.S. District Court in the form and manner it requires (you should be prepared to explain in detail your 
efforts to retain an attorney). Requests should be made well before the end of the 90-day period mentioned above, 
because such requests do not relieve you of the requirement to bring suit within 90 days. 

Attorney Referral and EEOC Assistance - All Statutes: 


You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any 
questions about your legal rights, including advice on which U.S. District Court can hear your case. If you need to 
inspect or obtain a copy of information in EEOC's file on the charge, please request it promptly in writing and provide 
your charge number (as shown on your Notice). While EEOC destroys charge files after a certain time, all charge files 
are kept for at least 6 months after our last action on the case. Therefore, if you file suit and want to review the charge 
file, please make your review request within 6 months of this Notice. (Before filing suit, any request should be 
made within the next 90 days.) 


If you file suit, please send a copy of your court complaint to this office. 



